AN ORDINANCE relating to disability
compensation, amending SMC 4.44.020

to change City compensation additional
to State Industrial Insurance and
Medical Aid.
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ORDINANCE 1 l 5 2 21

AN ORDINANCE relating to disability compensation, amending SMC 4.44.020 to change
City compensation additional to State Industrial Insurance and Medical Aid.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1.  Seattle Municipal Code, Section 4.44.020 (Section 1 of Ordinance

90881 as last amended by Ordinance 111756) is further amended as follows:

A Any City officer or employee otherwise entitled to sick leave and vacation
benefits and for whom State Industrial Insurance and Medical Aid is provided, who shall
be disabled in the discharge of his or her duties, and whose disablement results in
absence from his or her regular duties, shall receive compensation, except as otherwise
hereinafter provided, from the City in the amount his or her normal pay exceeds any
state disability compensation ((for-the-first-five-{5)-regularly-sehedulod-workdays-of-such
{80%)-of-normal-pay-exceeds-any-state-disabilitycompensation-for-not-to-exceed-twe
hundred fifty-five-(255)-acditional regularly seheduled workdayss)) to equal eighty percent
{80%) of the employee’s normal hourly rate of pay, not to exceed two hundred sixty-cne

(261) requiarly scheduled warkdays counted from the first reguiarly scheduled workday

on or after the fourth calendar day following the injury; provided, the disability sustained

must qualify the employee for benefits under State Industrial Insurance and Medical Aic
Acts. Such compensation shall be authorized by the Personnel Director, or his or her
designee, with the advice of such employees department head, on request from the

employee supported by satisfactory evidence of medical treatment of the illness or injury
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giving rise to such employees claim for compensation under this chapter. Such
employee shall continue to receive compensation at the rate provided for herein until
such employee returns to full-time active duty or such employee exhausts his or her

benefits hereunder, whichever occurs first.

B. Whenever an employee is injured on the job and compeiled to seek
immediate medical treatment. the ernployee shall be compensated in full for the
remaining part of the day of injury without effect to his or her sick leave or vacation
account. Scheduled workdays falling within_only the first three (3) calendar days
following the day of injury shall be coinpensable through accrued sick leave. Any
garned vacation may be used in a like manper after sick leave is exhausted, provided
ihat, if neither accrued sick leave nor accrued vacation is available, the employee shall
be placed on no pay status for these three (3) days. If the period of disability equals
or extends beyond fourteen (14) calendar days, then (1) any accrued sick leave or
vacation leave utilized that results in absence from his or_her reqular duties (up to a
maximum of eighty percent (80%) of the employees normal hourly rate of pay per day)
shall be reinstated by Industrial Insurance or (2) if no_sick leave or vacation leave was

available to the employee at that time, then the employee shall thereatfter be compensat-
ed for the three (3) calendar days at the eighty percent (80%) compensation_rate
described in Section A. The days reimbursed or thereafter compensated_shall then
courit toward the two hundred sixty-one (261) day maximum.

C. ((Sueh)) An employees department head may recommend to the
Personnel Director denial of the employee's claim for benefits under the State Industrial
insurance and Medical Aid Acts and under this chapter, and the Personnel Director shall

evaluate such recommendation and, if the Director concurs in such recommendation,

-2-
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{To be used for all Ordinances except Emergency.)

request denial by the State Department of Labor and Industries of the employee’s claim

under said state acts. If the Personnel Director requests such denial, the employee shall
b continued on the payroll of his or her department receiving continuous pay at a rate
to be determined by the Personnel Director pursuant to applicable state law and City

ordinances, until the State Department of Labor and Industries has reviewed and denied

such claim.

Section 2. Changes in City compensation additional to State Industrial

Insurance and Medical Aid as provided in Section 1 of this ordinance shall be applicable

only to claims initially filed on or after the first day of the calendar. month following the

date this ordinance is passed by the City Council.

Section 3. Any act consistent with the authority and prior to the effective date

of this ordinance is ratified and confirmed.

Section.4.... ‘This ordinance shall take effect and be in force thirty days from and after its passage ard
npproval if approved by the Mayor; otherwise it shall take effect at the time it shall become a Jaw under the

provisions of the city charter,
Passed by the City Council the.... f?‘ﬁ_-« ....... day of...... ST /,

‘and signed by medn open session in authentication of its p this 7. 30 3 .7y/. ...... day of
: a' 19%.. S K et 227
<4
..................... 4 the City Council.

Approved by me this..®

i Presi
m day of aaé 19 ?l

/ Mayor,

f)ﬂwwl?« Borrst?

City Comptroller and City Clerk.

Filed by me :h.ss'-i

Attest:

(SEAL)

Pohliched
4

cs8 0.1.0
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Anticipated Ssavings from Proposed Changes
in Industrial Insurance Compensation
September 1991 through December 1992

Assumptions:
1) Average hourly wage of City" employees, per Labor
Relations, is $16.21. -
2) Anticipated number of claims from September 1991
through December 1991 is 557.
3) Anticipated number of claims for 1992 is 1798.
4) 25% of claims have no time loss.
5) 25% of claims have time loss of 1-3 calendar days.
6) 25% of claims have time loss of 4-13 calendar days.
7) 25% of claims have time loss of 14 or more calendar days.
8) Average number of scheduled work days missed in the first

three calendar days following an injury is 2.

The

proposed chanqes will eliminate payment for the first 3

calendar days after an injury unless 14 or more consecutive days
are missed (50% of claims).

The

proposed changes will pay only 80% instead of 100% of

wages for first 5 scheduled work days following an injury. Impacts
25% .who will miss 14 or more days after an injury.

557

279

139

139

September 1991 through December 1991 Savings

Total claims

Claims missing an average of 2 work days in the first 3
calendar days following injury when period of disability
is less than 14 days

claims receiving 80% instead of 100% of wages during
first 5 work days following injury when period of
disability is 14 days or more

279 x 8hrs x 2 days x $16.21
X 8hrs x 5 days x $16.21 x 20%

$72,361

18,026

o

Total savings $90,387
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1992 savings

1798 Anticipated claims

899 Claims missing an average of 2 work days in the 3
calendar days following injury.

450 Claims receiving 80% instead of 100% of wages -during
first 5 work days following injury.

899 x 8hrs x 2 -days x $16.2)
450 x 8hrs x 5 days x $16.21 x 20%

$233,165

58,356

Total savings $291,521

MT/tp7j : NEHORD
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-
City of Seattle Personnel Department ' ﬁb‘

Norman B. Rice, Mayor Duight K Imanaka. Personne! Director

July 17, 1991

Seattle City Council
VIA: Mayor Norman B. Rice

ATTENTION:

FROM: Dwight K. Ima;

SUBJECT: Attached Pr inance Amending SMC 4.44.020 to Change City
Compensation Additional fo State Industrial Insurance and Medical Aid

Background

The City is self-insured for compensation to an employee who suffers time loss from work
for a job-related injury or illness that qualifies the employee for benefits under the State
Industrial Insurance and Medical Aid Acts. The City’s current level of industrial insurance
compensatlon exceeds state requirements as follows:

1 The state law provides payment for time loss at 60% to 75% of the
employee’s normal monthly salary not tc exceed 100% of the statewide
average salary (currently $22,401 per year). The City pays 100% of the
employee’s normal rate of pay for the first five regularly scheduled workdays
and 80% of the employee’s normal rate of pay for the next 255 regularly
scheduled workdays. There is no maximum cap, and only retirement is
deducted from these gross wages.

2. The state law does not require industrial insurance compensation be paid
for any time loss occurring during the first three calendar days following the
date of injury if the period of disability is less than 14 calendar days. The
City currently pays 100% of the employee’s normal rate of pay for scheduled
workdays missed during the first three calendar days following the injury.

In 1986, a task force of City department heads expressed concern that take-home pay for
industrial insurance coverage at 100% exceeds normal take-home pay because no taxes are
deducted from industrial insurance compensation; therefore, the City’s 100% paid
compensation for the first five scheduled workdays creates an incentive for employees to

t oppordunity athrmative action employer

121t Ficor tone Dovice lor the Deat and

2 Heanng linpaired (TDDY
684-7888
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Seattle City Council
July 17, 1991
Page 2

take time loss and a disincentive to return te work prior to the end of the five days. For
some employees, even the 80% level of compensation may exceed their normal take-home
pay.

Based on the recommendation of the department head task force, the City proposed
changes to the City’s supplemental industrial insurance provisions in collective bargaining
agreemenits open for renegotiation in 1986. Settlement on this issue was first reached with

the Joint Crafts Council and Local 17 in 1937. Agreement with the other unions followed, °

concluding with the settlement covering uniformed Fire units in 1990. These negotiated
settlements are specified as being effective upon revision of the City’s ordinance providing
this supplemental benefit.

Purpose _of Proposed Ordinance

The purpose of the proposed ordinance, therefore, is to amend SMC 4.44.020 as g

contemplated by the provisions of the current collective bargaining agreements. The
amendmert will change the City’s level of industrial insurance compensation for time loss
as follows:

1) No compensation for time loss during the first three calendar days following
a job-related injury will be allowed except in cases where the period of
disability equals or exceeds 14 calendar days. This provision is the same as
provided by the state.

2) Time loss compensation owed after the three-day waiting period will be paid

at 80% of the employee’s normal rate of pay for up to 261 regularly

scheduled workdays. This provision still exceeds the state benefit.

3) In the event the period of disability continues for 14 or more calendar days
following the date of injury, the employee will be paid for time loss during
the first three days at the same percentage of normal wages as paid for time
loss from the fourth day forward (809), which still exceeds the state benefit.

Effect of Proposed Changes

1) Any time loss to seek medical treatment during the remainder of the —

employee’s shift on the date of injury will continue to be paid by the City
the same as for time worked.

2) The proposed changes to SMC 4.44.020 will eliminate the City’s current
practice of paying 100% of an employee’s normal rate of pay as industrial

*331LON
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Seattle City Council
July 17, 1991
Page 3

insurance compensation for time loss during the first five workdays
scheduled after date of injury.

3) Employees may use accrued sick leave and/or vacation leave to cover
scheduled workdays lost during the first three calendar days; any such use
of paid leave will be restored provided the disability lasts for 14 or more
consecutive days, thus qualifying the employee for industrial insurance
compensation from the first day following the day of injury.

4) The compensation provided by this ordinance will be paid for a maximum
of 261 scheduled workdays in the amount 80% of the employee’s normal
wages exceeds the amount of industrial insurance compensation required by
state law, less only the deduction for retirement. : p

Anticipated Savings

Savings to the City are estimated at $90,387 for the last four months of 1991 and at
- $291,521 for calendar year 1992,

By a memorandum from the Labor Relations Director dated March 12, 1991, members
of the City Council Labor Policy Comsnittee were informed of a prospective ordinance to
implement changes in the level of the benefit supplementing industrial insurance
compensation. If passed by the Council during the month of August, the changes would
become effective September 1, 1991, and would apply to any new claims filed on or after
that date. st

Questions regarding the City’s industrial insurance compensation program may be referred
to Mary Tannehill, Claims Manager (684-7859); questions regarding the attached
legislation may be referred to Phyllis Dwyer, Labor Relations Analyst Supervisor (684-
871). - ’ S

PD:hp

Attachments

pd\indinsu.ord
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City of Seattle

Executive Department-Office of Management and Budget

Andrew J. Lofton, Director
Nerman B. Rice. Mayor

July 25, 1991

The Honorable Mark Sidran °
City Attorney
City of Seattle

Dear Mr, Sidran:

The Mayor is proposing to the City Council that the enclosed legislation be adopted

REQUESTING
DEPARTMENT: Personnel

SUBJECT: AN ORDINANCE relating to the disability compensation,
amending SMC 4.44.020 to change City compensation
additional to State Industrial Insurance and Medical Aid.

Pursuant to the City Council's §.0.P. 100-014, the Executive Department is forwarding

:301.10N

this request for legislation to your office for review and drafting.

After reviewing this request and any necessary redrafting of the enclosed legislation, return
the legislation to OMB. Any specific questions regarding the legislation can be directed to

Rod Brandon, at 684-8080.
Sincerely,

Norman B. Rice

Mayor
by

VA L

ANDREW J. LOFTON [

Budget Director
AL\rb\lwa
Enclosure

cc: . Personnel Director

Office of Management and Budgat 200 Municipal Buitding Sealtle Wastington 98104 (206) 684-8080

“Printed on Recycled Paper”

An equal opportunity employer
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o P

TIME AND DATE STAMP

SPONSORSHIP

THE ATTACHED DOCUMENT 1S SPONSORED FOR FILING WITH THE CITY COUNCIL BY
i THE MEMBER(S) OF THE CITY CQUNCIL WHOSE SIGNATURE(S) ARE SHOWN BELOW:

FOR CITY COUNCIL PRESIDENT USE ONLY

COMMITTEE(S) REFERRED TO:

* INIWNJ0Q IHL 40° ALIVND 3HL OJ.‘EIﬂG ST 1I

PRESIDENT'S SIGNATURE
©S.20.28
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City of Seattle

ORDINANCE 115171

AN'QHDINANCE rolating to disability componsation, Bmending SMC 4.44.020 to dtanﬁe
City compensation additional lo State Indusirlal insurain.a and Medical A,

BE IT ORDARED BY THE CITY OF SEATTLE AS FOLLOWS:
Secllon 1 Ssame Munlclpnl Code, Section 4.44.020 (Sectbn 1of Ordlnnnce

) 90881 i lasl ﬂmendad by Ovdrnanca 111156) ls lurthar amended as follovs:

e . A ay city ofcer or employen olheiwise entifed 1o sick leave end vacation
bunoms and for whom olale ndustral lnsurance and Medica! Ald is pmvided who shall
ba d(sabled in lhe dlscharqa o! his or har dullas, and whose d?sablemanl restlls ln

- eig )} fmm his or hof regular duﬂss, shall recema mnpanssllommm_ag_gmmsg

}V"e,»";m’m 1rom ‘the City ln the amounl h!s or har normal pay aaecoeda any
£
i

6%

3 undur sald state acts. H lhu Pemomol D!redof req as!s such donl

blﬁlycornpénssﬂdn(({eﬁhé—ﬁm&ﬁve{&)' jarly gohiadulod w ', M:-xud- -

‘thetime it shallbecome a

. ((Bueh)) An smployses dep head mey d o Uu?

Personnel Director denlal of the employae' claim for benefits under the Stats Industrial

eargonnel Director shall -

Insurance end Medlcat Ald Acts and under this chapér, ... 3

evaluate such recommendation and, if the Director concurs i ‘such recommendstion, :
request denid! by the State Dep of Labor end of ths employses clalm

(he smployeu shai

: bcommedunmapaymnofmorherdopmmmmmmuume

to be dsl ‘bythe. S Diractor ‘, to 8y !hlnlawandclty

. ordinances, until the State Depanmenl of lnbor and lnduslrles has mbwd and denlod
- such claim, '

‘Seclion 2, Changes ' City compensation’ actlonsl ta, Stete- rchtial
Insirencs and Medical Akd as provided In Section 4 ofthis ornace shell be appicable
oniy to cisims tnlllaﬂy Ted on o after the first day Qhe ca!enda' month luﬂcmlng the
date this ordinance Is passed by the cny Coundl 7

Section 3. "Any act consistent with the suthority and prior 1 the effective date

ol this ord‘mam:s Is ratified and confinmed.

Section 4: This ordinance Shd“ take eftect and be in force thist days from and after
its passage and approval, if approved by the Mayor; otherwise it shall teke effect at
'law under the prav:slons of thecity charter. - -

- Passed by the City Cotneil the 26th da(y of August,1901; and sifned Sy me in apen
session in authenhcatlon of xts passage this 26th day of Aug'lsl 199,
‘PAULKRAABEL,

Acts. Such canpansallon shan be aulhorlzed by the Pemonnei Dlmc(or. or hig or her
designee, wllh lhe advnca of auch amp!oyaah depuﬂmenl frang; on reques! lvom tho
empioyes sUpp d by salisteiclory e of imedical  of the Hiness or Injury
iploy da}m:for Vr sath Vmidof,!hls chapter. - Such

lonat the rate provided.for hereln imt2

" ghing rise 15’ such.

;,.",' shall continue to receive o

MMMJMMMMM}IMW

sﬁmdmbnMywnLMmMMMMAmmmm
wu@mmcgmmmummmmmmmm
EMWLMMMMMM
E mmnmumuummmmmmw”
: xammzemumﬂmemmm_mswmmmmmmuu
mwmmmmmtmﬂqummmmwawjm

must q., iy lha smployes | ror benerls undor sma Induslrlal Insumnce and Medicu! AId :

. President of the Cit;
Agproved lg' e tb?; 30th day olAugust 1991

May
Flled bv me !hls 3rd dag of Sl}g!embcr. 1891
_ Attest: NORW,

City Com troller and City Clerk,

(Seal) B}(', e TARGARET C. RTER

El lcalion ordered by NOBWARD J. BROO}\S Comptrol ex ani l
viblglate_of omclal publica!icn in Daﬂy Joumal of Commerce. Sealtle, Seg(emberigo,
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; STATE OF WASHINGTON KING COUNTY

7l31tv of :Seattle

,—SS

- Affidavit of Publication

| Allidavitof Publication

’ dally newspaper, whlch newspaper is legal newspaper of general Ll
circulation and'it'is now and-has-been for more ‘than six months .
_prior to the date of publication: heremafter referred to, pu :

~“the English language ‘continuously as a dally newspaper.in Seattle,
“King County, Washmgton, and it is now and durmg all.of sard tim

was -printed -jn . an .office: mamtamed at the aforesard place

E publrcatlon of - this newspaper.” Th 'VDally Journal of Commerc
.was on the 12th day of: June, 1941 approved as a legal newspap, :

: by the Supenor Court of ng Coiinty.

Thc notice in the exact for annexed, was publlshed m regular;' -
1ssues of The Darly Journal of Commerce, which was: regularly,"
drstnbuted to 1ts subscnbers dunng the below stated penod The :

"'waslplrl'):li:shed on' 7
av/10/791

Subscnbed and swom to. before me on .
09/ 1 O/ 9 1=
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